Safeguarding Children Compliance Framework

	Name of School
	

	Named Person for Child Protection/Safeguarding 
	

	Deputy Named Person for Child Protection/Safeguarding
	

	Name of Child Protection/Safeguarding Governor
	


The following framework can be used to evaluate the extent to which your school is meeting Safeguarding employment standards.  Please note staff/employee means any adult having contact with children whether in a paid capacity or not.
	Safeguarding Standard
	In place
	Not in place
	Working Towards

	Safe Working Ethos
	
	
	

	a. A positive obligation for Safeguarding is placed on all employees via the dissemination of clear policies and overtly by managers in their day to day management of staff. 
	
	
	

	b. There is evidence that the needs of children are paramount, they are listened to and any concerns in relation to their welfare are acted upon promptly.
	
	
	

	c. All employees are monitored by their line managers to ensure that all expected behaviours and attitudes are complied with in relation to Safeguarding. (Please refer to ‘Guidance for Safer Working Practice for Adults who work with Children and Young People in Education Settings’ – 2008) 
	
	
	

	d. There is evidence of such monitoring embedded in performance management systems.
	
	
	

	e. The school helps pupils to keep themselves safe, including encouraging pupils to adopt safe and responsible practices and deal sensibly with areas of risk. 
	
	
	

	Documentary Evidence
	
	
	

	The school has clear policies, strategies and procedures to ensure the Safeguarding and welfare of pupils and meets all required duties. (Relevant Policies, Procedures and Documents in Appendix ii)
	
	
	

	Recruitment & Selection
	
	
	

	All recruitment panels have a minimum of two interviewers, one of whom is Safer Recruitment trained
	
	
	

	Employment Checks
	
	
	

	a. The only documents used to evidence identity are: birth certificate, passport, driving licence or naturalisation certificate. No other documents are accepted.
	
	
	

	b. All employees, volunteers, and supply teachers have an Enhanced CRB Check and details are held on a Single Central Register. (Sample SCR in Appendix i)  
	
	
	

	c. Posts which involve the handling of information also carry a requirement for enhanced CRB checking, even when the post-holder has no direct contact with children.
	
	
	

	d. No newly appointed employee is permitted to work with children without documented evidence of a clear enhanced CRB check. 
	
	
	

	e. All employees in post have an Enhanced CRB refresher check on a three yearly basis.
	
	
	

	Training
	
	
	

	a. Training for Safeguarding and child protection is mandatory for all staff in school. 
	
	
	

	b. A member of the Senior Leadership Team/Governing Body must be aware of Allegations Management procedures. (Please refer to the Bradford Safeguarding Children Board website at bradford-scb.org.uk for further information.)
	
	
	


Appendix i

Sample Single Central Register
(Chapter 3, Section 4.5-4.55 of Safeguarding Children & Safer Recruitment in Education, January 2007) 

	Identity
	Qualification
	ISA Children Barred List (List 99)
	DBS
	Right to Work in the UK
	Overseas Checks

	Name
	Address
	Date of Birth
	Evidenced & Date
	Quals Evidenced & Date
	Quals Evidenced & Date
	Check Evidenced & Date
	Check Evidenced & Date
	Check Evidenced & Date
	Checks Required: Yes/No
	Checks Carried Out:

Yes/No

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	


Appendix ii
Relevant Mandatory Documents Relating to Safeguarding Children
	Child Protection
	Detailed procedures familiar to all staff, governors and volunteers, all of whom have a copy. This must be agreed by the GB and reviewed on an annual basis

	Annual Report to Parents
	Include measures school makes for safeguarding children

	Attendance Policy
	Include targets and links with safeguarding

	Action Plan following OFSTED inspection
	Addresses any issues relating to safeguarding

	Complaints procedure
	Headteacher, Deputy Headteacher and Chair and Vice Chairman of Governors to be thoroughly versed.

	Curriculum
	Include how curriculum contributes to safeguarding children

	Behaviour (including anti-bullying)
	Include measures taken for safeguarding children; cross- reference to the use of force to control or restrain children policy

	Health and Safety
	Include measures taken for safeguarding children

	Home-school agreements
	Include measures taken for safeguarding children

	Minutes of and papers considered at meetings of the governing body and its committees
	Includes reviewing and monitoring of safeguarding procedures

	Prospectus
	Include information on school’s duties and procedures regarding safeguarding children, including named person for Child Protection/Safeguarding.

	Race Equality Action Plan
	Include measures taken for safeguarding children

	Risk assessments
	Include measures taken for safeguarding children; evidence of a clear procedures and record keeping systems.

	Sex Education
	Include how curriculum contributes to safeguarding children

	Special Educational Needs
	Include reference to safeguarding children, particularly regarding identifying safeguarding needs of individuals

	Staff discipline, conduct and grievance procedures
	Include details of procedures that must be followed if allegations of abuse are made and information for staff involved


Please ensure that you refer to the Safeguarding Checklist available on Bradford Schools Online 
01 October 2009 

